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SALFORD HEALTH AND WELLBEING BOARD

12 November 2019

2.00 p.m.  -  4.11 p.m.

PRESENT: Tom Tasker (TT) - in the Chair

Members:

Councillor Gina Reynolds (GR) LA Representative
Anthony Hassall (AH) Salford Clinical Commissioning Group (CCG)
Councillor John Merry (JM) Deputy City Mayor
Lee Sugden (LSu) Salford Strategic Housing Partnership
Margaret Rowe (MW) University of Salford
Lynne Stafford (LSt) VCSE Sector
Alison Page (AP) VCSE Sector
Gill Green (GG) Greater Manchester Mental Health Trust
Councillor Tracy Kelly (TK) LA Representative
Councillor John Walsh (JW) LA Representative
Councillor Jane Hamilton (JH) LA Representative
Chris Dabbs (CD) Greater Manchester Chamber of Commerce
Delana Lawson (DL) Healthwatch Salford
Peter Brambleby (PB) Interim Director of Public Health

Officers:

Cathy Starbuck (CS) Assistant Director Education Work and Skills
Mike McHugh (MM) Senior Democratic Services Officer 

1. WELCOME AND INTRODUCTIONS

1.1. TT welcomed those present to the meeting of the Salford Health and Wellbeing Board.

2. QUESTIONS FROM MEMBERS OF THE PUBLIC

2.1. There were no questions from members of the public.

3. APOLOGIES FOR ABSENCE

3.1. Apologies for absence were submitted on behalf of Cath Gormally, Neil Thwaite, 
Councillor Jillian Collinson and Ben Ewart.
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4.1. DECLARATIONS OF INTEREST

4.1. No conflicts of interest were declared in respect of the items included on the agenda for 
this meeting.

5. MINUTES OF PROCEEDINGS

5.1. The minutes of the meeting held on 10 September 2019, were approved as a correct 
record.

6. MATTERS ARISING

6.1. There were no matters arising.
 

7. SALFORD LOCALITY PLAN REFRESH

7.1. Peter Brambleby presented the draft plan to date to the panel and the following points 
were highlighted.

7.2. PB confirmed that the full draft would be presented to the Greater Manchester 
Combined Authority (GMCA) at the end of the month. The final version was expected to 
be presented at the meeting of this Board to be held in February 2020.

7.3. The plan was drawing together all the local plans with the aim to help people live longer, 
healthier, happier lives and help to reduce inequalities. The purpose of the plan was to 
inform, prompt questions and provide challenge.

7.4. The plan was set out in chapters addressing the main issues and an overview was given 
of each chapter. 

7.5. A number of questions and comments were raised in respect of the draft plan, which 
included - 

(a) confirmation that the final version of the final draft plan would be much more 
concise than the current version

(b) the impact of Salford currently having a younger population than the average for 
England

PB confirmed that was due mainly to migration of young professionals who tended 
to be in more highly paid employment. There had also been an increase in the birth 
rate. The static permanent population would form the main focus of the plan.  

(c) the need to ensure that the final version of the plan included as wide a view-point 
as possible of providers, commissioners, the VCSE sector and service users and 
their families.
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(d) a request to include case studies on certain aspects of service detailed within the 
plan.

(e) discussion relating to workforce wellbeing, including consideration of the work 
being undertaken for Salford to become a Living Wage City.

It was noted that work was ongoing relating to partner organisations moving 
towards paying all staff the living wage.

(f) a request to edit the section of the report relating to carers.

PB indicated that he would liaise with Lynne Stafford in respect of this matter.

7.6. PB confirmed that the Locality Plan Working Group was meeting on a regular basis and 
would consider all of the matters raised at this meeting in the production of the next 
version of the draft plan.

7.7. PB confirmed that the next Director of Public Health would be in post from Monday 6 
January 2020 and she would take over the work on the refresh of the Locality Plan.

7.8 TT thanked PB for all of the work he had undertaken on the refresh of the Locality Plan.

7.9. It was noted that a version of the refreshed plan would be submitted to the GMCA on 29 
November 2019.

7.10. It was confirmed that a final version of the refreshed plan would be submitted for 
consideration at the meeting of this Board on Tuesday 11 February 2020.

8. LATEST INDICES OF MULTIPLE DEPRIVATION

8.1. Peter Brambleby submitted a report informing the Health and Wellbeing Board of the 
findings of the 2019 Indices of Deprivation. 

8.2. PB confirmed that the latest Indices of Deprivation was published by the Ministry for 
Housing Communities and Local Government on 26 September 2019. The Indices give a 
picture of the level of relative deprivation across England. Data is provided at small area 
level and can be aggregated to local authority level. There are seven domains of 
deprivation which are combined to give an overall picture of multiple deprivation.

8.3. Salford has seen a worsening of its rank since the previous release moving from 22nd 
most deprived in 2015 to 18th most deprived in 2019. Currently 76,000 Salford residents 
(30%) live in areas of high deprivation.

8.4. The Health Deprivation and Disability domain was one of two domains under which 
Salford improved its rank. Salford remains one of the most health deprived areas of the 
country, ranking 12th most deprived local authority (from 7th in 2015). All four indicators 
contributing to this domain saw an improvement.
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8.5. Across Greater Manchester all local authority areas saw a worsening of national rank, 
with the exception of Manchester, which improved by one place. Within Greater 
Manchester there was no change in the ranking between the ten authorities, with Salford 
remaining the third most deprived district.

8.6. The Board noted the report and requested that updates on the matter be presented in due 
course.

9. SEND STRATEGY

9.1. Cathy Starbuck submitted a report providing the Health and Wellbeing Board with details 
of the draft SEND Strategy 2019 / 2021.

9.2. CS confirmed the Board has overall responsibility for the Part 3 of the Children’s and 
Families Act 2014 which places duties on local authorities and other services in relation to 
both disabled children and young people and those with Special Educational Needs

9.3. CS presented the Strategy and highlighted a number of details, including -

(a) our vision…

Every child and young person aged 0-25 with SEND will have the fullest
opportunity to be happy, healthy and achieve their full potential

(b) Culture, Leadership and Management

(c) Accurate Identification

(d) Use of expertise

(e) Personalisation

(f) Reflective use of evidence based interventions

(g) Monitoring of progress

(h) Communication and Collaboration

(i) Our Strategic Priorities

Our priorities have been developed as a result of engagement with parents/ carers, 
children and young people, and with professionals, schools and services. They are 
also supported by energised leadership and partnerships, and informed by good 
data and needs analysis

(j) The four priority areas for children and young people with SEND are…

Clear pathways and better outcomes
Sufficient range of Quality Provision
Early identification, assessment and planning
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Clear communication and participation with children, young people and their 
families

(k) Key Measures of Success

• Increase the number of EHC assessments finalised within 20 weeks
• Increase attendance at school for all children with SEND
• Reduce the number of exclusions for children with SEND
• Improve education outcomes at all key stages; Early years, Key Stage 2, 

Key Stage 4 and 5
• Increase the number of children with SEND who are in Education, 

Employment and Training post 16

9.4. The Board approved the SEND Strategy 2019 / 2021 and requested that updates on the 
matter be presented in due course.

10. CREATING A REAL LIVING WAGE CITY

10.1. Chris Dabbs submitted a report providing the Health and Wellbeing Board with an update 
report relating to the ongoing work to facilitate the process for Salford to become a Living 
Wage City.

10.2. CD noted that in the Locality Plan for Salford, the partners on the Health and Wellbeing
Board committed to - 

(a) securing for the people of our city a good education and decent jobs

(b) system and wider enablers, including social value

(c) maximising adoption of the real Living Wage and the best possible working 
conditions for our workforce across the city

(d) working towards: introducing the real Living Wage; becoming accredited Living 
Wage Employers; incorporating the real Living Wage within procurement

(e) working with partners to ensure that jobs being created in Salford have the highest 
employment standards, such as working towards or paying the real Living Wage

10.3. CD confirmed details of a number of proposals and recommended actions for the 
consideration of the Board, as follows -

(a) To welcome and support the action being taken by Salford Clinical Commissioning 
Group to spread the real Living Wage in primary care.

(b) To note and welcome the accreditation as Living Wage employers of several 
Salford-based providers of social care.

(c) To note that all but two members of Salford Health and Wellbeing Board are 
accredited Living Wage Employers.
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(d) To fulfil the Board’s agreement in March 2017 work towards Salford becoming a 
real Living Wage health and well-being system, by encouraging and supporting 
those members that are not yet accredited Living Wage employers to:

(i) pay all staff (both directly employed and sub-contracted) the real Living 
Wage

(ii) become accredited Living Wage Employers with the Living Wage 
Foundation by 2021 at the latest

(e) To note the formation of the Salford Living Wage City Action Group, and to endorse 
Salford’s application for Living Wage City status from the Living Wage Foundation 
under its Making Living Wage Places scheme.

(f) To include specific commitments on the real Living Wage in the refreshed Locality 
Plan that is being developed, including with regard to the Greater Manchester 
Good Employment Charter and the Salford Living Wage City action plan.

(g) To request the Salford Social Value Alliance to continue to monitor progress with 
the real Living Wage in Salford, and report to the Health and Wellbeing Board on 
progress in autumn 2020

10.4. The Board noted the report and approved the recommendations details in paragraph 
10.3., above. 

11. HEALTH AND JUSTICE STRATEGY FOR GREATER MANCHESTER

11.1. Anthony Hassall submitted a report providing the Health and Wellbeing Board with details 
of the work being undertaken to develop a Greater Manchester Health and Justice 
Strategy.

11.2. Poor health was something that impacted upon both victims of crime and offenders. From 
learning disabilities to drug addiction to poor mental health, there were a surprising 
number of health problems that make you more likely to be a victim of crime or an 
offender. 

11.3. Greater Manchester took the decision to become the first city-region in England to 
develop a Health and Justice Strategy.

11.4. The aim of this strategy was to improve the health of people who were already in the 
criminal justice system, or who were at risk of entering it – either as a victim or offender. 
The aim was that this would reduce the risk of some people becoming a victim, and 
prevent others from getting involved in crime.

11.5. A vision and a set of priorities for Greater Manchester’s Health and Justice Strategy had 
been developed. Consultation on this was undertaken through October 2019 with regard 
to how improves could be made in the support given to vulnerable people who come into 
contact with the criminal justice system in Greater Manchester.
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11.6. The feedback collected from people during this consultation would be used to shape the 
delivery plan for the Greater Manchester Health and Justice Strategy. 

11.7. The Board noted the report and requested that updates on the matter be presented in due 
course.

12. SALFORD HEALTH AND WELLBEING BOARD CONSENSUS STATEMENT ON E-
CIGARETTES

12.1. Peter Brambleby submitted a report providing an updated statement relating to the use of 
e-cigarettes, prepared by Salford Tobacco Harm Reduction Group, the membership of 
which included, Salford City Council, Salford Commissioning Group, Salford University 
and Salford Royal Foundation Trust.

12.2. PB noted that the key messages included in the statement were - 

(a) We will ensure that smokers in Salford have access to support to reduce and quit 
tobacco smoking completely. E-cigarettes can be a temporary support towards 
stopping smoking. If smokers choose to buy an e cigarette they can use these 
alongside the quit-support and advice. E-cigarettes will not be funded or provided 
by the quit-smoking service.

(b)  We will ensure that access to e-cigarettes is controlled and monitored carefully. 
The use of these products by children, young people or non-smokers will be 
strongly and actively discouraged. E-cigarettes are regulated and are illegal to sell 
to those under 18 so we will ensure that this is enforced and monitored through 
Regulatory Services.

(c) We will ensure that Pregnant smokers are strongly encouraged to quit smoking 
cigarettes or e-cigarettes completely.

(d) This position will be kept under active review and will be updated in the light of any 
new evidence.

12.3. The Board noted the report and requested that updates on the matter be presented in due 
course.

13. SALFORDIAN HOTEL

13.1. Councillor Gina Reynolds submitted a letter received from the Chairman of the Salfordian 
Trust Company Limited.

13.2. The letter included an invitation for the Board to arrange a visit to the Salfordian in order 
to meet members of staff and to view the facilities with a view to assessing its suitability in 
supporting the work of the Board in the area of Social Prescribing.

13.3. Consideration was given to the request from the Salfordian Trust and it was agreed that 
TT and GR would make arrangements in the new year to visit the Salfordian. 
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14. ANY OTHER BUSINESS

14.1. There were no items of any other business.

15. DATE AND TIME OF NEXT MEETING

15.1. RESOLVED: (1) THAT the next meeting of the Board be held on Tuesday 11 February 
2020 (2.00pm to 4.00pm).

(2) THAT the scheduling for meetings of this Board, as detailed below, be 
noted -

Tuesday 12 May 2020  (2.00pm to 4.00pm)
Tuesday 8 September 2020 (2.00pm to 4.00pm)
Tuesday 10 November 2020 (2.00pm to 4.00pm)
Tuesday 9 February 2021 (2.00pm to 4.00pm)

16. UPDATE PAPERS

16.1. The following paper was submitted for the information of the Board -

(a) Salford Locality Plan Highlight Report - Progress for the period: Quarter 2, 2019/20


